
MASTER OF THE TEMPLE 

TEMPLE CHURCH, LONDON 

RECRUITMENT PACK 

Following the very distinguished tenure of the current Master, the two Inns of Court of Middle 

and Inner Temple are inviting applications for a new Master of the Temple Church.  This is a 

Crown Appointment.  Applicants are sought who will nurture the Christian faith, bring energy 

to a ministry which combines the leadership of liturgy in the Temple Church with pastoral and 

chaplaincy outreach to the student body, members and staff of the Inns and, more broadly, to 

those living, working and associated with the Temple.   

Background information  

History 

Temple Church is located in the Temple, City of London. The Church, known as the “Mother 

Church of the Common Law”, serves the legal institutions of Inner and Middle Temple. 

Middle and Inner Temple are two of the four Inns of Court (the others are Gray’s Inn and 

Lincoln’s Inn) to which all barristers must belong.  The Inns are governed by a group of 

Benchers (senior members of the Inn) and are run by a small full-time staff.  The history of the 

Inns reaches back centuries, but today these institutions have three core functions.  First, they 

provide education to students enabling them to hone and develop their legal knowledge and 

skills of advocacy.  The Inns then have the exclusive right to Call newly qualified barristers to 

the Bar.  The provision of education also extends to pupils, junior members of the Bar and 

established barristers.  Second, they are custodians of an estate which is historically rich and 

key to the heritage of the profession.  Third, they are membership organisations, arranging 

events to enable members of the Inns to meet, forge professional friendships and for mutual 

support and mentoring of members of the Inn.   

The Church plays a key role in caring for the Inns’ members and their families, and for all those 

others: students, pupils, barristers, judges and staff of the Inns who work and live in the Temple. 

In 1608, King James I granted the land around the Temple to the two Inns in return for 

supporting the Church (the fabric, the people and the services) and for providing 

accommodation and education to students and barristers, thereby creating an enduring 

responsibility to maintain the Church.  The Charter was confirmed by Queen Elizabeth II in 

2008.  
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The Church Today 

Today the Inns maintain and manage the Church through the Chair and Trustees of the Temple 

Church Trust (Reg no 1205712) (“the TCT”).  The Church is open and ministers to a resident 

and wider community of congregants and visitors throughout the year, although there are 

currently no regular services during the months of August and September.  During the legal 

year1, the weekly routine follows a pattern as follows:  

Sunday  

8.30am – Holy Communion. 

11.15am – Holy Communion / Choral Matins. 

Wednesday 

6pm – Evensong. 

Thursday 

1.15pm – Holy Communion. 

Congregations number from a dozen to 150 for the larger services.  Weddings and memorial 

services often attract congregations of up to 600.  In addition, services are livestreamed, and 

the Temple Church is host to a burgeoning on-line congregation.  Services are livestreamed at 

the following link: https://www.templechurch.com/temp/live-streaming 

In addition, the Church is used for a variety of activities ranging from tours and outreach 

initiatives to concerts and music rehearsals. The work of the Church includes the Temple 

Church Choir, one of the finest in London, who provide music for services and concerts on 

other occasions.  The choir comprises boy and girl sopranos drawn from local schools with 

professional adult singers. It is funded by the two Inns and there is no choir school.  In addition, 

the Temple Music Foundation organises a programme of concerts throughout the year, utilising 

the Church and other sites in the Temple as performance spaces.  

Restoration and Renewal Project 

A few years ago, the Church initiated a Restoration and Renewal Project to restore two areas 

of the Church.  First, the West Door, which provides the original 12th century, and largest, 

entrance to the Church.  The stonework surrounding the door is of varying age which has, over 

the centuries, become degraded by a combination of weather, the environment, and unhelpful 

nineteenth century interventions.  The stone badly needs restoration to bring it back to its 

original glory to serve as a fitting surround to what should be the Church’s main entrance.  

Second, the vestry and choir rehearsal space was last renewed over sixty years ago, and is no 

 

1 The legal year runs from 1st October to 31st July, although in some years the dates may vary depending on the 

day on which these dates may fall. 
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longer suitable for the running of a modern and busy choir of all ages; nor does it fit with our 

aspirations for equality and diversity in terms of access.   

The Restoration and Renewal Project seeks to restore the stonework around the West Door and 

reconfigure the vestry to provide space for appropriate rehearsal, administration and other 

facilities for the choir, Church staff and participants in other events taking place in the Church. 

It is anticipated that the benefits of these changes will last for many decades to come. The 

preliminary stages of design, costing and planning have been completed, and the Church is 

about to embark on a programme of fundraising to enable this work to proceed. It is expected 

that the project will take four to five years to complete.  The Master will not be expected to 

manage the project, but will need to ensure the continuation of worship and other activities in 

the Church while the works are in progress and to assist in the fundraising campaign.  

Role of the Master of the Temple Church 

The Master2 of the Temple Church is employed by the two Inns, and functions under an Extra-

Parochial Licence granted by the Bishop of London.  The Master answers to the Chair of 

Trustees of the TCT as line manager on behalf of the two Inns.  The Master’s role encompasses 

the following principal responsibilities: 

• Leading regular worship (as outlined above) together with weddings, baptisms, funerals, 

commemorations and memorial services.  Some services are of a significant size and the 

Master needs to show proficiency and experience as a liturgist.  The Master will be expected 

to energise new approaches to engaging an all-age congregation, such as overseeing the 

revival of a Sunday School.  

• Being a source of pastoral outreach and support to the students of the Inns, and to a wider 

legal community living in the Temple and further afield, who are of all faiths and none, but 

who treasure their relationship with the Temple and its Church. 

• Ensuring that the Church sustains the existing congregation, welcomes newcomers and 

nurtures Christian discipleship. 

• The daily operations of the Church are the responsibility of the CEO of the TCT, with the 

support of a small full- and part-time team comprising a Verger and office staff.  The Master 

will work closely with the team to ensure the smooth running of the Church and its 

activities.  In addition, the Master supports and encourages a loyal team of volunteers who 

are vital to the smooth running of the Church, particularly its outreach to visitors. 

• Giving encouragement and inspiration to the Director of Music and members of the Choir 

to sustain the strong musical tradition and reputation of the Church. 

• The Church attracts thousands of visitors annually.  The Master acts as a focal point for 

arranging many of these visits and conducts personally a significant number of tours of the 

 

2 In this case, the use of the title ‘Master’ comes from the medieval Latin ‘magister’, or teacher, and is used 

interchangeably for both men and women just as with the word ‘actor’.   
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Church enthusing visitors with the history and ethos of the site, including its association 

with the drafting of Magna Carta. 

• Contributing to the common life of the wider Diocese of London and in particular the Two 

Cities Deanery and its Clergy Chapter.   

• Playing a full part in the social and community life of the Temple. 

The Master of the Temple Church has traditionally been assisted by an ordained colleague, 

known as the Reader of the Temple Church.  This post will be vacant at the point when the new 

Master arrives, and recruitment of a second cleric will take place shortly thereafter. 

Person Specification 

Applicants must be an ordained priest of the Church of England.  They should be a 

demonstrable and confident leader with experience of leading worship, designing liturgy, and 

invigorating all parts of the Church’s mission in a vibrant and thriving community. In addition, 

candidates must have: 

• A strong record of pastoral outreach, which will enable them to encompass all those in the 

Temple and beyond, and reach those inside and outside the Christian tradition. 

• The ability to lead worship in the liberal catholic tradition of the Church of England centred 

on the Book of Common Prayer in accordance with the established practice and ethos of 

the Temple Church. 

• A strong record in developing liturgy for a range of special services often with senior judges 

and civic dignitaries in attendance. 

• An admiration for the work and excellence of the Choir and a willingness to incorporate 

the Choir fully into the programme of worship in the Church. 

• Strong empathy for the student body of both Inns as a basis for effective pastoral and 

welfare support. 

• A recognition of, and appreciation for, the history and tradition associated with the Inns, 

and the Temple more broadly; an ability to work closely with both institutions and be a 

prominent member of the wider Temple community.   

• The ability to secure the respect of all elements of the Temple community: Benchers, 

members, students and staff alike. 

• Intellectual strength and the ability to use this talent to preach with impact to a wide variety 

of congregations including theologically-rooted preaching and leadership of small groups. 

• A strong belief in the value of equality and diversity as a basis for a fair and just society. 

The Master will be expected to make provision for the blessing of same-sex relations in 

accordance with the emerging practice of the Church of England. 

• A full knowledge and understanding of safeguarding with the ability to implement the latest 

developments across the span of Church activity. 

• A willingness to engage in interfaith initiatives in the Inns and to host events concerning 

faith in civil society.  
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Terms and Conditions 

This is a full-time post, working in Temple Church and from an office in the Temple. There 

are no formal hours of work, but the Master of the Temple Church will be expected to be 

present for, and to lead, services during the week and on Sundays throughout the year and at 

Christmas and Easter.  There are no regular services in August and September.   The Master is 

entitled to 25 days holiday per annum in addition to UK bank holidays, which should be taken 

at a time to be agreed with the Chair of the Temple Church Trust. When not on leave or holiday, 

the Master of the Temple Church is expected to be present in the Temple.  

The term would be for an initial period of seven years with the possibility of extension by 

mutual agreement. 

A remuneration package broadly equivalent to that of a Cathedral Dean will include: a generous 

salary; membership either of the employer’s pension scheme or the Church of England pension 

scheme; private medical insurance; life assurance and free lunch when Inner Temple’s kitchens 

are open. 

The Master will be required to live in accommodation that is provided rent free in the Temple. 

Both Inner and Middle Temple value diversity and are committed to equality of opportunity. 

Applications are welcomed from all candidates regardless of sex, gender identity, disability, 

ethnicity, sexual orientation or socio-economic background. 

Employment will be subject to: evidence of ongoing right to work in the UK; two satisfactory 

references, an enhanced DBS disclosure check and successful completion of a probationary 

period of one year.  

The successful applicant will be asked to take up their post no later than 1st October 2026. This 

will be preceded by a period of familiarisation with the retiring Master which will be arranged 

by mutual agreement. 

To apply, please send a CV, a letter of application detailing how you meet the requirements of 

the role and two references to recruitment@innertemple.org.uk by 23.59 hrs on 5th January 

2026.  Interviews will be held on Friday 6th March 2026. 

Questions about the role and recruitment process should be addressed to 

recruitment@innertemple.org.uk.  
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